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Milligan College
Graduate Program in Occupational Therapy
General Information

The Purpose of Fieldwork Experiences

According to t he Pémsieand¥aue aof Fieldwork Educsiena d opt ed by
the Representative Assembly in 2003, the purpose and value of fieldwork education is to give students the
chance to integrate classroom knowledge with practical knowledge and skills through olbservation
professional role models and participation in the occupational therapy process. Development of competent
entry level generalists is the objective of fieldwork experiences.

Supervised fieldwork experience has been recognized as a valualgeahpdrindé the
occupational therapy education process throughout the development of the profession. It is intended to
compliment academic preparation by offetndentsadditional opportuniti¢ée grow learn to apply
knowledge, devel@nd testlinial skills, andalidateandconsolidat¢hose functions that comprise
professional competence, including service management and research.

Upon successfully completing course worl.anel 1l fieldwork students are eligible to take the
examination admistered by the National Board for Certification in Occupational Therapy. Mutual
understanding of the meaning of the minimum-enegw e | competence defd ned in /
Level Role Delineation of OTRs and COTAs is necessary among the sitatimtscians and clinical
educators involved. Such understanding will help students value the relevance of the learning experiences
offered in both the academic setting and the clinical settings as opportunities to develop the skills and abilities
identifed in the role delineation report.

Like other basic professional education programs, this program provides a sequence of instruction
that emphasizes the knowledge, skills, and values required to practice occupational theleysl at entry
proficencyThe professional masterds degree program in
accredited by the Commission on Colleges, the Southern Association of Colleges and Schools, and the
Accreditation Council for Occupational Therapy Education (ACOTHE 8imerican Occupational
Therapy Association, Inc. ACOTE accreditation decisions are b&saadand for an Accredited Educational
Program for the Occupational Adogpéstlanuary 2006).

Each fieldwork education center is expected to forralifdatal education objectives consistent
with the outcome objectives measured bijetadevork performance repan thefieldwork evaluation form
and the entAevel competence identified in the role delineation report.



Whatto Expect During Your Fieldbrk

The field experience is an end and a beginning fo
beginning of the clinical learning experience through the application of prior knowledge and the acquisition
of technical skills.

You wil undoubtedly experience conflicting emotions when entering this period of professional growth. You
will be eager to begin treating actual patients in an authentic working situation, but you may also be
apprehensive and unsure about your skills wigmisatiThe mechanical aspects of a working day are new

and there is also the uncertainty of forming new interpersonal relationships with staff, patient/clients, and
other students.

This should be a stimulating period when you, the student, can exploveyabilities. You will be

encouraged to demonstrate resourcefulness, expected to be inventive with original ideas and to be able to act
upon them, and to be creative in your approach to clinical problems. It will appear that the field experience is
avery open settingreceptive to new ways and ideas.

Realize, however, that although you are encouraged to be resourceful and original in your treatment
approach, these goals have to be within the framework of the facility and the occupationaliberapy se

program. You are one of many who pass through during the year. Consepueotlsealistic to expect

major program changes to accommodate you or your special interests. There will be times when your
interests may be accommodated, but adnlitt¢ t her e are gaps between a stu
reality.

Because of the above, you may encounter difficult
occur when an individual feels threatened and his or her adaptive mecinahisrosli@pse. It can be
both the threat it s el!Notavargstudentevil xperienae difficslties.eact i on

However, for those who do, a discussion about the dynamics of clinical fieldwork now may minimize some
of the future prolems and offer you possible alternatives for coping with the situation.

The field experience is a teaciéagning process. The basic components are the teacher, the learner, and

the setting in which learning takes place. You should beginto exploreveht ar t i ng t he fi el d
setting characteristics can be conducive to your

| e a r nRelatedneds, dependency, integrative capacity, trust, doubt, confidence, expectations, evaluations
rewards, coping adaptations and defensive adaptation, ambiguity, and role conflict are a few terms related to
the positive and negative aspects of field experience. Conflict from poor supervision, inadequate feedback,
and ambiguity regarding evalugtionand r ewar d produce confusion and s
individual ds capacity to tolerate stress depends
knowledge about his or her present situation, motivation and techniques fodinitistasion, self

under st andi ng a ndonflictsenmeanide and the teerapish and studemt.may assume

defensive attitudes. Clinicians are human with the attributes and faults that we all share. Your presence may
be threatening becausf your new knowledge and penetrating questions. Reduction of defensive behavior

and anxieties facilitates the learning process. This reduction of stress will require a cooperative effort

between you and the supervisor.

0The | ear ni n gtabksimed by the educatar,tbasédsipor the security base of that individual.
The creation of a supportive climate within which learning can take place is necessary for the reduction of
tension and anxiety in the leaén&he primary accountability of prdivig a good learning experience for

you bel ongs 2botthis tlimateiisrdespendemntaupon a working relationship of cooperation
from both parties. You should try to have an awareness of these problems in order to establish realistic
learningn collaboration with the fieldwork supervisor.



This brief outline cannot cover nor solve all the problems that you may encounter during a field experience.
Its major purpose is to generate thought and furnish resource material for your reviesrmatierinill

not eliminate the problems because you are dealing with individuals, but it can minimize those that you may
encounter within some settings. Knowing some of the dynamics of the field education process may assist
you to identify the difficuts and better cope with your anxieties.

You are an individual filled with new knowledge, but uncertain of its proper application. You will be

assuming a professional role that has many definitions amidsthargiag environment. You have to
realizghat if youtakét he opportunity to find outdé what you ar
ahead, it may not be easy. I f you oOtrade appear a
do the same in your future working emuiment after graduation? There may be stress and anxiety from the
uncertainties of these challenges, but as you move ahead, so does the profession.

1Butter HF: Student role stregan J Occup TH65(8): Novembddecember, 1972.

2Ramsden E & DeratH: Clinical education, interpersonal foundations.
Phys Ther 50(1Q)ctober 1972
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Section |
Introduction to Fieldwork

An integrapart of an educational program is fieldwork experiences as noted by the hierarchical progression
from student exposure with practicing therapists to active student participation in clinical settings. It is
through this progression of educational expmriethat the student becomes familiar with the clinic and its
operations. A preliminary level occurs during the first semester of the first year. As part of the Fundamentals
of Occupational Therapy course, students have the opportunity to listeant@atwas given by clinicians

from a variety of fieldwork settings throughout the area and state. Dursegaihe, third and fourth
semesterstudents are involved in Levéieldworkplacements Thesglacementare designed to enhance

the didactic @urses and to provide initial and basic experiences in directed observation and participation in
selected settings.

Level lIfieldworkplacementeccur at the end of the second year after all course work is completed. Two
supervised placements which esmsj#e the application of an academically acquired body of knowledge
provide indepth experience in the responsibilities of delivering healthcare services to clients.

Level | Fieldwork

Youare required to completeladivel | fieldworlplacementby thestart ofyourLevel llfieldwork
placementd. evel | fieldworknvolves placement in three different facilities. Objectives have been
established for theptacementand can be found in the fieldwork manual. In the second s€spEsig)
you will go at on your firsplacemenivhich will be in pediatrics. The secplagemenvill be in
psychosocial or community based setfiigs will occur during your thisgmesteffall). Your third
placemenwill be in youfourth semester (springnd will empdesize physical dysfunction.

The purpose dfevel | fieldworks to give students directed observation and patrticipation in selected

fieldwork settingsPlacementsiay includexperiencedirectly related to occupational therapy as well as

other situatiomto enhance an understanding of the developmental stages, tasks, and roles of individuals
throughout the life span. In addition, pfeecementsay involve incapacitated or well populations and age

specific or diagnosspecific clients. The fieldworksei ngs can be utilized to en
beginning skills in observation, interviewing and task analysis.

Level | fieldworlplacementsan be supervised by academic or clinical occupational therapy personnel. In
some circumstances, supervisionaisaybe provided by professionals, such as teachers, nurses, social
workers, etc., who are knowledgeable about occupational therapy and who are cognizant of the goals and
objectives of theevel | fieldworlplacement

First year placements are basetti@@availability of reservatiobsvel | fieldworkwill beassigned and

scheduledt the discretion of tHeldworkcoordinator and the €@upational herapyFacultyCouncil
Studentsd requests for parti cbdgaaranteed Theldworkdat es or
coordinatomakes all placements to assure that students receive the various clinical experiences needed.
Once the student has been notified of the facility and dates, changes can occur in one of three ways: 1) The
facility mayancel the reservation; 2) The student may petition the faciBtydse¢ Manual, Appeal

Form); 3)The academic fieldwork coordinator may rankeministrative decision to withdraw the student.



Milligan College
Graduate Program in Occupational Thegoy
Level | Fieldwork Experience Sequence

Level IA Fieldwork Practicum Experience (Pediatrics)

During the second semegtgpring)students progress to a formal fieldwaakcemenin a pediatric

occupational therapy setting. We have pediatricdiklgites available in various locations across the

country. This practicum traditionally consists of a one week rotation, with the students attending clinic every
day for one week or one day a week for five weeks straight.

Level IB Fieldwork Practicm Experience (Psychosodipa

Duringthethird semester (falljudents will participate in a fieldwpldcemenin a psychosocial or
communitybased occupational therapy setting. These si@sitable in various locations across the
country. This @cticum traditionally consists of a one week rotatiinthe students attending clinic every
day for one week or one day a week for five weeks straight.

Level IC Fieldwork Practicum Experience (Physical Dysfunction)

Duringthefourth semestefsprirg) students will participate in a fieldwpldcemenin a physical
dysfunction occupational setting. These sites are available in various locations across Tgscountry.
practicum traditionally consists of a one week rotation, with the studeditsgattanc every day for one
week or one day a week for five weeks straight.

10



Milligan College
Graduate Program in Occupational Therapy
Level lIFeldwork

Level lIfieldworkinvolves a minimum of six months of supervised clinical priictioeally students are

placed in two different facilities for three months each. Students are encouraged to do at least one rotation in
physical dysfunction and may choose pediatrics, psychosocial, or a second physical dysfunction for their
second rotatn. There is also an optional third LevBeltlworkplacementhat is 612 weeks in duration
andisinanapprovedse i ng of t h &he®dcupatienarhedapyacultyGounciemeets to

approve alLevel Il fieldworkplacements to assuratkhe placementis the needs of the studeStudents

will not be allowed to be placed in a facility where they have previously worked or where they completed their
Level | fieldworkotation. It is the policy of tlgraduate prograim occupationahherapy to require futime
students to complete fieldwork in six months. Foitipaetstudents, at least three months of the sustained
fieldwork should be completed on atiatle equivalency, but typicallmiaimum of 940 hours is the

standard taneet tlis sixmonth requiremer{T his is based on an eight hour dahdfacility typically works

a nine or ten hour day, therh e s totalcheurs wib ks greater than 940 hoAtkpccupational

therapy students must complete Level Ifieldwork within 24 months following completion of

academic preparation(didactic portion). To meet degree requirementsstudents must successfully
complete twoLevel Il fieldwork experiences within a maximum of three attemptsClinical sites

determine the way in whicidal hours are scheduled. Tiblelwork coordinatamakes all placements to
assure that students receive the various clinical experience$imatdggroval of these placements is
determined by the Occupational Therapy Faculty C&ihcil. d e n estsdor pardcglar sites, dates or
geographic locations cannot be guarantee@®nce the student has been notified of the facility and dates,
changes can occur in one of three ways: 1) The facility may cancel the reservation; 2) The student may
petition thefaculty (se&tudent Manual, Appeal FQri®)The academic fieldwork coordinator may raake
administrative decision to withdraw the stu@engervision of students bavel Il fieldworkis provided by

a certified occupational therapist with a minimusn@fearof experience in a practice setting.

We endeavor to provide a beneflagadel 11 fieldworkexperience through a number of means. Written,
telephonee-mail, onlineand orsite communication methods used for dialogue betwdaridiverk

coordnator, the studentaind the fieldwork sitBieldworkevaluatioriorms are completed by fieldwork

supervisors and then reviewed byfigtdwork coordinatoiThey are used to help determine the projected
academic needs of students to meet the requirehtér@dieldwork setting in the future. The student

evaluations of the fieldwork site aid in determining areas of strength or weakness in academic preparation, as
well as in appropriateness of the fieldwork site for future placement.

11



Milligan College
Graduate Program in Occupational Therapy
Policiesand Proceduredfor Fieldwork Levels | & I

Policies are set in accordance with the standards set forth by the American Council for Occupational Therapy
Education (ACOTE) and the policiedteg Milligan CdegeGraduatd’rogram in Occupational Therapy in
conjunction with the clinical facilities that provide Level Lewal || fieldworkplacementsFieldwork is

coordinated by thecademic fieldwork coordinator

1.

Students are required to complete a miniofur@5 hours of Levelfieldwork usually during
the secondhird, and fourtrsemestar Normally these 38 hour clinical experiences involve
placement in three different facilities for a total of 105 to 120 hours.

Students must successfully coraf@étlevel fieldworkplacementprior to starting any Level
Il fieldwork

Level llfieldworkinvolves a minimum of six months of supervised clinical practice. Normally
studentsare placed in two different facilities for three months each. Ipdityeof the

Graduate Program in Occupational Therapy to requitieneditudentdo complete fieldwork

in six months A minimum of 940 hours is acceptable to meet thisaiih requirement.

Clinical sites determine the way in which clinical heuisally scheduled. All occupational
therapystudentsmust complete Levelflieldworkwithin 24 months following completion of
academic preparatidro meet degree requirements student must successfully complete

two Level Il fieldwork placementswithin a maximum of three attempts.

The Occupational Therapy Faculty Council meets to approve all Level | and Il fieldwork
placements to assure that the placements fit the needs of the student.

Clinicalplacementare made only to those contracted fasilitigvhich a reservation is available.
Students have input regarding placement, biigldh&ork coordinatafin consultation with the
Occupational Therapy Faculty Coumeggrves the right to make final decisions regaifiding
fieldwork placementsThe fieldwork coordinatawill make placements to assureghatents

receive varied experiences with groups across the life span, persons with various psychosocial
and physical performance deficits, and various service delivery models reflective of current
practice in the professio® u d eeguestsifor a particular site, date of placement, or
geographic location cannot be guaranteed.

Clinical sites reserve the right to make final decisions regarding accegitatere<ur
placement in their fieldwnk program. However, Milligan College only ohittiess of
understandinfyom facilities with nondiscriminatory policies.

Level Ifieldworkis supervised by qualified personnel including, but not limited to, certified
occupational therapists, ceztifoccupational therapy assistants, teachers, social workers, nurses,
physical therapists, etc. Supervisistuolenton Level lifieldworkis provided by a certified
occupational therapist with a minimum of one year of experience.

All fieldwork placeents are final unless canceled by the fieldwork facility ordoadesnic
fieldwork coordinatolf a change inplacementis needed due to unforeseen
circumstances, thestudentmay petition the faculty atleast three months prior to the
start of the fiedwork. Petitions not submitted in a timely fashion, at least one week before a
scheduled faculty meeting, may not be reviewed. Thedagntijreserves the right to deny
thes t u dpettiondos fieldwork change, and will provide the rationall patiion
decisions to thstudentn writing. In the event that the fieldwork placement dttlienthas
been canceled, thellegewill place thstudenin another facility where thellegehas detter

12




10.

11.

12.

13.

of understandinthat meets the guidelines fieldwork required by tlwellegeand that meets

the educational needs of stiedent Depending on the timeliness of the cancellation by the site
involved, theollegecannot make any guarantees thattidentwill be able to start at the

originaly scheduled time or will be placed in a facility in the same geographic location or in a
placement that provides a similar experience. Cancellations with short notice may also limit the
s t u dievalter@ent in the site selection process.

Independentyont acting facilities to make oneds own
placement or to make unauthorized changes in the scheduling of an assigned placement
is prohibited. Students acting on their own in this manner may be subject to the
disciplinary procedures for academic misconduct. Making unauthorized arrangements
include, but are not limited to, thestudentors t u d &amily 6r $riends contacting sites
without permission from theacademic fieldwork coordinatorregarding the ability of the
site to take and/or start the studenton a specified date, or negotiate or facilitate the

letter of understandingbetween the facility and thecollege Unauthorized changes in
scheduling include, but are not limited to, calling the clinical fieldwork supervisor
withouttheacademi ¢ f i el dvkmowlddgeadoochangs theadleges r 6 s
negotiated starting and ending dates and schedule vacations or time off for other
commitments, etc. Unless due to unforeseen circumstancesiidents are required to
complete all fieldwak placements as scheduled by theollegewith the facility.

Students are responsible for arranging their own transportation and in mbsucasgs,
arrangements during fieldworke facility files indicate if the facility provides housing or will
reommend housing arrangements. After receiving notification frooilégeof placement, it

is up to thestudento contact the facility regarding interest in the housing arrangements
described by the facility fifacilities that indicate having housimgngements are under no
obligation to actually provide the housing. In no instance should the facility be expected to
provide transportation and/or assistmiansportation arrangemeisoblems with
transportation and housing are not acceptabtsscias requesting a change in fieldwork
assignment asudentsare given placement information in advance, allowing time for
appropiate arrangements to be m&tadents are able to indicate their fieldwork site
preferences prior to the fieldwork sebecgirocess. However, no fieldwork request can be
guaranteed.

Absences due to illness are handled betwestudieatand fieldwork supervisor andLL

necessitate making up the days missed. All abseheseifbfieldworlare made up at the

convenieoe of the site. Days off due to facil@gognized holidays need to be deducted from

the total time scheduled at the site as well to ensure completion of the minimum 940 hours (470
hours for each 12 week rotation). Consequshtientschedule at tireown risk any trips or

vacations planned immediately after scheduled fieldwork due to the potential need to make up
any time lost due to unforeseen circumstances, e.g., illnesses, unexpected fieldwork cancellations,
and fieldwork failures requiring tiebeduling of additional fieldwork experiences.

Prior to all clinical placemergsjdentsre required to disclose information pertaining to having

ever been convicted of a crime involving abuse, neglect, or mistreatment of an individual. An
answeeso0fdogs not nestueentba doeslregquiredadditignalal i fy t he
explanation. In additios,criminal history background checkfingerprinting, and drug

screeningwill be required The FW Coordinator wiirovide students with specific

instrudions to fulfill this requirement.

Studentsequiringreasonable accommodations at the clinical site for an ADA documented
disabilityare responsible for providing this request in writing ecttemitieldwork

coordinatomt least six months befohe tplacement, when possible. dtedemidéldwork

coordinator, in conjunction with the clinical facility, reserves the right to determine whether the
requested accommodations are reasonable, do not present undue hardship to the facility, and do
not plae patients in jeopardy. The clinical site also reserves the right to make alternative

13



14.

15.

16.

17.

18.

19.

20.

21.

suggestions for reasonable accommodations. Students unable to perform, even with reasonable

accommodations, the essential functions of the occupational therapredibyléie clinical

site and/or the OT Student Performance Essentials and Critical Demands as outlined in the OT
student manual are administratively withdrawn from the placement. Students who choose not to

disclose the nature of their handicapping d¢ondite not provided reasonable
accommodations.

Each student is responsible for reviewing the facility files for information about facilities as soon
as theplacemenis confirmed. You may want to review this information when you are asking for

a certairfacility.

Students are required to update the Student Health Record form annually by January of each year

(includes physicals, ladhgjg screeningnmunizations, TB, CPR, medical insurance, etc.)
Students failing to maintain and provpi¢o-datehealth records prior to commencement of
the spring semestsill not be eligible tattend classr proceed to their clinicalacementantil
requirements are met

All studentsnust follow universal precautions in the cafd.bfclients. Following Centar

Disease Control guidelines, universal precautions apply to blood, all body fluids, and tissue (e.g.,

wound escharBody fluids which occupational therapy students may come in contact with
include synovial fluid, wound fluids, nasal secretions, spativay, sweat, tears, urine, feces,
and vomitus. Students must assume responsibility, when appropriate, for wearing protective

barriers, i.e., gloves, gowns, masks, and protective eye wear, to reduce the risk of exposure to

potentially infective matdsia Additionallystudents must assume medical, legal, and financial
responsibility for thillow-up care associated with any unprotected exposure.

Students must assume responsibility for reporting all accidental exposures to blood or body
fluids to heir clinical supervisors, who will assisstienin following facility procedures, e.g.,
obtaining first aid for any wound and completing an incident repdiiel@verk coordinator

and the instructsmwill provide thestudentwith a Student Bloodbne Pathogen Exposure

form, of which a copy of the completed form will be maintainedsntthe d health récerd.

A copy of theexposurdorm is also in thiteldwork sectionf this student manual and is

included in this agreement.

Students are rempsible for providing the fieldwork coordinator with copies of the current
health records and Personal Data Form by the beginning of January of each academic year.
Copies of all documents pertaining to fieldwork assignments must be submitfeddwactie
coordinatorfor thes t u dfgenThdsesdocuments may be given tofff managen be

placedirt h e s file. Gridentdnaust also keep copies of all fieldwork documents for their
own personal fil&tudents mssinghe deadline witiot beeligible taattend classr proceed to

their clinical placementstil requirements are met and magylt in cancellation of fieldwork

site assignments.

Students are required to satisfactorily complete the course requirements for Universal
Precautionsraining and Confidentiality Training and submit the signed forms prior to any
fieldwork experiences.

Students are required to review, sign and submit the Rights and Responsibilities of Student form

before beginning any fieldwork.

At least six weeks bedaarrival for fieldwork, the student is expected to write a letter of

notification to the clinical supervisor confirming the reservation dates and asking any questions

that are needed to be answered. Copies of all documents pertaining to fieldwazktassignm
must be submitted to the fieldwork coordi
should keep a copy of all documents pertaining to fieldwork in their personal folder.

14
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22.Students are required to have a Milligan Collegeraail accountand checkit regularly
throughout the summer(at least once per weekand when out onLevel | and Il
Fieldworks (at least once per week)

23.Administrative withdrawal from Level | ofidlldworkmay occur for the following reasons:

a) academic standing

b) misonduct

c) failure to comply with facility aod collegepolicies and procedures

d) failure to complete required student information for student file folders (i.e.: health record,
CPR, First Aid, etc)

e) placing patients or clients in physical or emotional jgopard

f) failure to pay for the five hours of tuition prior to the beginning of the fall semester

g) failure to turn in required assignments

h) failure to comply with:
(1) insurance and health record requirements
(2) successful completion of Universal Precautions Training
3)compl eting ORights and Responsibilities of S
(4) providing copies of fieldwork documents to clinical instructors in a timely manner

24. Studenfailure(Unable to complete due to student/supervisor incompatibility or receives
inaufficient grade to pass.)

a) The facility informs the academic fieldwork coordinator and the student when a student is
failing a Level | or Level Il fieldwork.

b) The academic fieldwork coordinator will coun.
andthe student as to what actions need to occur in order to improve student performance.
This will include a time frame for anticipated results.

c) Inthe event that a student fails a Level | or Level Il fieldwork, the coordinator places the
student at anothawailable site for a time commitment that meets ACOTE requirements,
the requirements of the academic program, and the requirements of the proposed site. The
fieldwork coordinator counsels with the student regarding those behaviors or actions that
were idetified as problem areas on the failed fieldwork experience.

d) Failure of d.evel | or Level Il fieldworknay requiréhe student to complete specified
course work beforeplacement can be made at another fieldwork site

e) To meet degree requirements, stsdeast successfully complete threeel Ifieldwork
placementée.g., pediatrics, psychosocial, and adult physical dysfwiittiorg
maximum of four attempts.

f) To meet degree requirements, students must successfully complete two Level Il fieldwork
placementwithin amaximum of three attempts and 24 months from end of coursework.

25. Appeal The student has the right to appeal all fieldwork failureseodettisions that may
adverselg f f ect tcompleton af feeledwork.0 s

a) The studentirst contacts the academic fieldwork coordinator about his or her belief that he
or she was graded unfairly. If the student is not satisfied with the result of this contact, he or
she may then bring the issue to the program director. The directormtaylisisiss the
issue further with the occupational therapy faculty before meeting again with the student. If
the issue is stildl not resolved in the stude
appeal to the vice president of academic affdiecademic dean. The chief academic
officer may choose to resolve the issue or to constitute a review board.

26. Students must successfully complete both Level Il fieldwork assignments to be eligible for
graduation and the NBCOT examination.
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Physical Demand of Fieldwork

Fieldwork settings vary greatly as do the physical demands associated with each setting. Each

site has essential functions that are specific to the site. Every effort will be made to

accommodate the studentf@idworkbut universal aoonmodation for all disabilities cannot

be guaranteed. Students with specific disabilities should discuss accommodation of Fieldwork
experiences with tfieldwork coordinator Subsequent disclosure of t
the fieldwork site is thesponsibility of the student and is necessary prior to any discussion of
accommodations with the site. Please refer to your student manual for the OT Student

Performance Essentials and Critical Demands for a list of minimum activity requirements. You

will need your physician to review this list during your physical and make any necessary

comments if you anticipate any needed accommodations.

Level Il Fieldwork

Students will provide tffieldwork coordinatawith a list otheir top terdesired

placemetsfor each_evel Il fieldworkotation in order of preference doyleadline
determined by the fieldwork coordinator. A student may request one new contract (see
procedure on next page).

Placement will occur according to the Milligan College rotatsrsddahastudentsare

back for graduation if possible. Some sites only use AOTA suggesitéidfieldwork

rotation dates resultingstudentsompletingheirrotatiorsa f t er Mi | | i gan Col | ege
graduation date. If this happestsidentsvill not be ble to graduate witheirclass.

Studentsnust have completed ailtheirfieldwork beforéheycan be hooded and walk

across the stage.

Procedure for Requesting a New Fieldwork Contract

Before contacting any facility, check the files in th@R&R@ith the fieldwork coordinator to see if
Milligan already has an existing contract with the facility you are interested in. Reatiémber

Milligan College has an existing contract with the facility, you are not permitted to contact the facility
under ay circumstances unless given permission to do so by the fieldwork coordinator.

If Milligan does not have a contract with the facility, you may contact the facility to obtain the
information needed for you to complete the application to request advearKiebntract found in
the forms portion of the manual. Incomplete application forms will not be considered.

Return the completed form to the fieldwork coordinatdabyary 32 of your first year for Level
Il fieldworkcontracts.
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Milligan Colege
Graduate Program in Occupational Therapy
Level | Fieldwork Objectives & Forms
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Milligan College
Graduate Program in Occupational Therapy
Objectives for Level | Fieldwork Experierse

Please refer to the following documents for specitedssitrerients|neFW Objectives: , SOAP Note, Cénadt Review,
Interventi®an.

A. Screening, Evaluation, and Referral

The process of screening, evaluation, and referral as related to occupational performance and participation mus
rdevant and based on theoretical perspectives, models of practice, frames of refétersecamavdvbdable evidence
able to:

1. In collaboration with the clinical fieldwork supervisor, select and use when
appropriate standardized and-standrdized screening and assessment tools
to determine the need for occupational therapy intervention. These may include,
but are not limited to, specific screening tools; assessment; skilled observation;
checklists; histories; consultations with other giofeds; and interviews with
client, family, and significant others.

2. Observe and use appropriate procedures and protocols (including standardized
formats) when administering assessments.

3. Observe and assist clinical fieldwork supervisor when approhiate in

evaluation of c¢client(s)d occupational
work, play/leisure, and social participatiagdessment may include, but is not
limited to:

1 The occupational profile, including participation in activities that are
meaningful, and necessary for the client to carry out roles in home, work,
and community environments

9 Client factors including body functions (e.g., neuromuscular, sensory, visual,

perceptual, cognitive, mental) and body structures (e.g., cardiovascular,

digsstive, integumentary systems).

Performance patterns (e.g., habits, routines, roles) and behavior patterns

Cultural, physical, social, personal, spiritual, temporal, virtual contexts and

activity demands that affect performance

1 Performance skills includimgtor (e.g., posture, mobility, coordination,
strength, energy), process (e.g., energy, knowledge, temporal organization,
organizing space and objects, adaptation), and communication and
interaction skills (e.g., physicality, information exchangejsglatio

= =

4. Compare and contrast the role of the OT and OTA in the screening and
evaluation process along with the importance of and rationale for supervision
and collaborative work between the OT and OTA in that process.

5. Consider factors that bias assessrasalts, such as culture, disability status,
and situational variables related to the individual and context.

6. Document occupational therapy services to ensure accountability of service
provision and to meet standards for reimbursement of services, aodhering
applicable facility, local, state, federal, and reimbursement agencies.
Documentation must effectively communicate the need and rationale for
occupational therapy services.

7. Discuss the appropriateness and mechanisms for referring clients forladditiona
evaluation to specialists who are internal and external to the profession.

A. Intervention Plan: Formulation and Implementation.
18



The process of formulation and implementation of the therapeutic intervention plan to facilitade occupational per
participation must be culturally relevant; based on available evidence; and based on theor&tieabperspectives, n
frames of references. The student will be able to:

1.

Discuss and use when appropriate evaluation findings baseaprisappr
theoretical approaches, models of practice, and frames of reference to develop
occupatiorbased intervention plans and strategies (including goals and
methods to achieve them) based on the stated needs of the client, as well as data
gathered durintpe evaluation process in d@mkation with the client and
others. Intervention plans and strategies must be culturally relevant, reflective of
current occupational therapy practice and based on available evidence.
Interventions may address the following
1 The occupational profile, including participation in activities that are
meaningful, and necessary for the client to carry out roles in home, work,
and community environments
1 Client factors including body functions (e.g., neuromuscular, sensory, visual,
perceptual, cognitive, mental) and body structures (e.g., cardiovascular,
digestive, integumentary systems).
Performance patterns (e.g., habits, routines, roles) and behavior patterns
Cultural, physical, social, personal, spiritual, temporal, virteeiscand
activity demands that affect performance
9 Performance skills including motor (e.g., posture, mobility, coordination,
strength, energy), process (e.g., energy, knowledge, temporal organization,
organizing space and objects, adaptation), and caatounrand
interaction skills (e.g., physicality, information exchange, relations).
Observe and when appropriate select and provide direct occupational therapy
interventions and procedures to enhance occupgiéofaaimance (e.g., ADLSs,
IADLs, educationyork, play, leisure, and social participation)
Demonstrate therapeutic use of self, i
perceptions, and judgments as part of the therapeutic process in both individual
and group interaction.
Describe the role of theaupational therapist in care coordination, case
management, and transition services in traditional and emerging practice
environments.
Observe and demonstrate when appropriate the ability to educate the client,
caregiver, family, and significant othefadititate skills in areas of occupation
as well as prevention, health maintenance, and safety.
Effectively interact through written, oral, andvenbal communication with
the client, family, significant others, colleagues, other health providbes, and
public in a professionally acceptable manner.

=a =4

B. Professional Ethics, Values, and Responsibilities

Professional ethics, values, and responsibilities include an understanding and appreciatiossibathfcs and values
occupational ther&he student will be able to:

1. Demonstrate a knowledge and understanding of the American Occupational

Therapy Association (AOTA) Occupational TheCaue of Ethics, Core Values,
and Attitudes of Occupational TherapgnerA@itAStandards of d®iand

use them as a guide for ethieadisioamakingand professional interactions,
client interventions, and fieldwork settings.
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Milligan College
Graduate Program in Occupational Therapy
Prednformation for the Student

Most of the informatiow loan be found in the facilities file located in the PRC (professitndermscanee room)
encouraged to research fieldwork sites vil ti# batdveleful in determining preferences and preparing for placeme

special requiremenprior to acceptance, i.e. interview

philosophy of facility

description of facility

transportation servicdgo and within city; bus maps

baggagé where it should be sent

housingd types, cost, laundry facilities, linens furnished

parking at cent® whether a car is essential at the placement, cost, location
studenhealthd location and extent of health services, amount and type of health insurance required
liability insuranc&amount required and source

stipends, grants, and scholarshiggedf amount and typestfidendiscounts offee
meald location, type, cost

recreational programs available testhéeniat the facility or within the community
checkcashing privileges

promotional material from the center

otherstudenserviceand programs offered

further learning experiences avail@blegery observations, qetted media

dress code for center

working hours and procedures for tardiness and absences

20



Section Il

General Information on Fieldwork | Assessment Tools

Part of the purpose of this manual is to introduce the studesnebl A, B, and C Fieldworkclinical
experiences. The FWI A, B, and C are based on a letter grade system. (See Grading System for Fieldwork |
A, B&C)

Therare 2 assessment éboledat to be returnedid¢titerk coordinator

1. STUDENT EVALUATION FORM:  this form gives the clinical instructor the

opportunity to assess the studentds perforn

2. STUDENT EVALUATION OF THE FIELDWORK EXPERIENCE FORM: this
form is b be completed by the student, providing feedback to the clinical instructor about
the kind of clinical experience received in that facility.

The student evaluation and the facility form are discussed on the last day of the practicum with the
clinical instructor. (See Section I\& Forms)
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Student Assignments for Level | Fieldwork:

Practicum Experienced OT 691
Fieldwork | Guidelines for Practicum Experiences

The student is responsible for:

1.
2.

3.

Contacting the supervising therapist if unable to attepdatticum as scheduled.

Making arrangements with the supervising therapisteaumalssegracticurs, if it is amenable

to the clinic director.

Completing requirements as stated by the assigned site.

May be required to write intervention notes whiloar(the student is encouraged to write them

in SOAP format).7he studentsmust have notes critiqued, corrected and signed off by the

clinical supervisor prior to the end of each rotatianStudents shoulésubmit correcteabtes

to clinical supervisdor approval and then return thesgdar class professor or fieldwork
coordinatowhen they are due (@€ 691or supporting courssyllabus for due dateShe

criteria for note feedback at¢ would you as a clinician place that note as a mgakdbin the

chart, 2) if not, what needs to be done differently?

Selecting a patient about whom to variteevidenced based intervention plancmgthart

review on each rotation. The supervisor is to review the treatment plan and chart review only fo
accuracy of patient data. Please note that in some settings, patient information will not be available,
i.e.: school, netraditional, and some psychiatric settings. Return thyeses tdass professor or

fieldwork coordinatowhen they are due ($8€ 691or supporting coursyllabus for due dates).
Assisting in the assessment of a patient, if possible (please see list of assessment tools). Student will
not be graded on the assessment.

Using great care in handling identifiable patient/client irtformiaitials should be used on

written material. At the end of the practicum, students should destroy any material they do not wish
to keep, and should carefully blacken out any identifying data in material, which they wish to keep
for reference.

Appeaance being in accordance with policies established by the faculty and as suggested by the
assigned clinic. You will need to have your name badge on at akérfielslvorklata form in

the PRC file).

Contacting the appropriate person for help witlolalgm that occurs in relation to the practicum.

An appropriate person to contact would be the supervising clinical educator, the O.T. program
fieldwork coordinator, or the seminar instructor.

Method of Course Evaluation

Level | fieldwaidsignme@isB, C) ee graded using letter grades (A, B, etc) and the grades are based upon:

a. The grade givemyou by your clinical instructom your fieldwork evaluation form
b. Completion ofequired assignments per your OT 691 or supporting course syllabus.
c. Completionand returrof the Student Ealuatiorof Fieldwork Experienderm on the facility

where you did your fieldwork

The above will be differentriaditional FW Sites. Please refudetiéguirements fotraditiondieldwork
Site. These requirements may change in order to better accompany the supporting course(s) each semester.
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Milligan College
Graduate Program in Occupational Therapy
Criteria for SOAP NOTE

I. Content

A. Subjective

1. Appropriate comments madepatient intuded

Y N
2. If not included explains whyatientaphasigcetc) Y N

Total points in area:2

B. Objective

1. Describes treatment session in sufficient detail

Y
2. Statements made were objective andiftpida

N

Y N

Total points in area:2
C. Assessment (Interpretation of Performance)

1. Stated conclusions regarding performance/potential

for change or improvement

Y N

2. Descibes factors that will affgzta t i abilityttodneet
therapeutic goals Y N
3. Provesl/justifies continuation, change or D/C ofices Y N

Total points in area:3
D. Plan (goals)

1. Stated goals for next visit

Y N

2. Goals relate to present level of function Y N
3. Goals are within scope of O.T. Y N
Total points in area:3

For a total of 10points

Total points for Assignment

23



Milligan College
Graduate Program in Occupational Therapy
Chart Review Assignment

OBJECTIVES:

The student will:

a) investigate a diagnostic category frortetttbook and clinical perspective

b) identify correlations and discnegias between the clinical and classical information
c) review current O.T. treatment plans

FORMAT: Chart reviemust be done ona computer, using the outline below. The samegsateamed for
both the chart review and the treatment plabe flinegdnngbgether.

CHART REVIEW OUTLINE
l. CLASSICAL CASE: (from tests/references)

Diagnosis and definition

Etiology

Symptoms

Treatment (medical, surgical, therapy)
Prognosis

Il. ACTUAL CASE:

A. Patient Information (from chart)

Initials Sex Race Age
Diagnosis

Date of admission to healthre facility
Date referred to OT

Date of discharge

aprwdE

Social History (from chart or OT/facility staff)
1. Marital status

2. Religion

3. Family background

4. Occupational history

5. Educational history

6. Social/culturafactors (any social/cultural factors having possible bearing on condition,
prognosis, or treatment)

C. Medical History (from chart or OT/facility staff)

Previous illness (pertinent to current diagnosis or of importance)
History of present iliness

Symptoms

Treatmend Medical

a. Type medical, surgical, psychiatric

b. Physical or emotional status of patient at this time

c. Prognosis (per physician)

PR
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5. Treatmen® Occupational Therapy (from chart or OT staff)
a. Referral statement
b. Type of program (ward, clinic, inpatienutpatient) and number of

treatments/weeks
c. Observations done/evaluations given/data collected
d Problems identified based on data anal ysi

e. Treatment goals/objectives (long and short)temoiude treatment
media/activies/interpersonal approaches to b& use

II. CONCLUSIONS:

A. ldentify areas in which the clinical case follows text book critesiar(pams, treatment, age
of onset, severity, etc.)

B. ldentify areas that make this case atypical

V. REFERENCE LIST:

A minimumof two citations are required following APA guidelines. References can include texts,
journals, or other APA approved sources. Please refer to your APA style manual.

V. SIGNATURE:

Signature of clinical supervigerifies patient data only

May be hanavr i t t en at ti me of c¢/inical rotation with t}/
but must be typed when turning it intoyour fieldwork coordinator or supporting coursenstructor.

Please note:
- Do not use abbreviations in the text of the charewview. It is not medical
documentation.
- Be sure to cite your reference sources in the text of the assignment as well as the
reference list using correct APA style.
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Milligan College
Graduate Program in Occupational Therapy
Intervention Plan Assignment

Objectives:
Through direct observation and review of petiestudeotdsill:

a) identify treatment principles and treatment approaches to use for the problems identified.

b) determinghree long term goals that would be appropriate for the patidmtaashort term goals for
eachlong term goal.

c) developwo purposeful activitiesthat incorporate the treatment goals and principles and that are
specific to the patiefdr each short term goal

d) *evidencévased practice is a MUST to justify thisvatgion plan and its supporting activities. You are
REQUIRED to provide three researched references to support your intervention plan. A minimum of
three citations are required following APA guidelines. References can include texts, journals, or other
APA approved sources. Please refer to your APA style manual and attach your reference list to the end
of your intervention plan.

Please note that there must be a total of:

- 3long term goals

6 short term goals (2 for each long term goal)
12 different ativities (2 for each short term goal)
- 3researched references

Format: Theinterventiorplanmust be done oacomputer.The interventioplan must be done on the
same patient as the chart review and turneithithe chart reviewBecreative, purpogful, and
functional. Remember to support your plan with research.

Intervention Plan Outline

Please follow this format:
LTG1
STG 1
OT Activity 1
OT Activity 2
STG 2
OT Activity 1
OT Activity 2
LTG 2
STG 1
OT Activity 1
OT Activity 2
STG 2
OT Activity 1
OT Activity 2
LTG 3
STG 1
OT Activity 1
OT Activity 2
STG 2
OT Activity 1
OT Activity 2

The student must have & h e r acqo-sighdtudeson the interventiornplan. May be handwritten at time of
clinical r e sigadture@trbottan df dssignrheats, bupmust bedtypeytmub&didndekl in to
coordinator or supportininstuer in the Rilase note: since a treatment plan is medical documentation
you may use appropriate abbreviations.
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Milligan College
Graduate Program in Occupational Therapy
Samples of OT Assessment Tools

Below are examples of @¥sessmettuols that students may observe or administer. If possible each
student will do one evaluation at dambell fieldworkrotation.Copiesof evaluations marked with an
asterisk (*) are stored in the PRC.

A.
B.

F.

G.

H.

INTERVIEW

ADLS
1. Scoreable Sdlfare Evaluatidn
2.  Kenny Evaluation
3. Driver Evaluation

1. Blankenship Functional Capacity Assessment
2.  PreVocationallest
3. Social and Ps#&ocational Information Battery
PLAY/LEISURE
SENSORIMOTOR
1. Sensation
2 point discriminatiagn
Semmes Weinstein Monofilaménts
2. Neuromuscular
Purdue Pegboard
Minnesota Ratof Manipulatio est*
9 hole peg test
Erhardt
Functional Evaluation
3. Si
Sensorimotor Performance Analysis*
Berry Visual Motor Evaluation
Motor Free Perceptual Test
Frostig
COGNITIVE
1. Vineland Adaptive Behavioral Skill
2. Mental Status Exam
PSYCHOSOCIAL
COTEx
BAFPE
Adolescent Role Assessment
BendeiGestalWWE HAVE
Culture Free Sdfsteem Inventory
. Goodenough oODraw a Persond
DEVELOPMENTAL
Gesell
Bayley
Miller Assessment for Preschodlers
Denver Developmental Screehing
Oregon Scale of Developmental Motor Progression
Peabody Developmental Motor Scale
BruniksOseretsky
M.V.P.T*
. LAP/Early LAP
10. Battelle Developmental Inventory
11. Schoolbased assessment

ogkrwNE

CoNoOrWNE
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12. TV.M.S

OTHER

1.

Hooverwood Geriatric Evaluation

28



Milligan College
Graduate Program in Occupational Therapy
Description of NorTraditional Level | Fieldwork Sites

As the profession of occupational therapy moves toward community based practice and tries to keep
its influence in psychosocial clinical settings, educational pgrams must balance the preparation of
students for both traditional hospital practice and @mmunity-based or psychosocial health roles.
An educational opportunity for developing skill in community health or psychosocial health services
has been establisad forLevel | fieldwork in the MSOT program at Milligan College.

The specific objectives of this alternative experience are to have the student:

develop an awareness of psychosocial issues and/or community health concerns

identify the various communityeacies providing services to meet those health needs

take an active role in the agencyds programm
recognize the value of an interdisciplinary approach in the community health network

be a responsible and independent prebtdwing agent

identify the potential for occupational therapy services in the community and/or psychosocial

health care settings

oghrwhE

The ultimate goal is to develop therapists who feel more confident workingy &b rssicbetiogjaharreon

skillful in pragn development, and who are more mature in assuming responsibility for the complex and varied @
community health s¥icehdieldworkcoordinator, anthstructorof the class linked with tfieldwork

rotation will need to formulate galat you wish to accomplish during yieldworkrotation.

The student is required to spend 40 hounser weekper rotation at a specific setting. Assignments
include:

1) Oneobservation/interview note @tclient seen in the setting. Begin each noteWwitlef chart
review including pertinedient information with an emphasistiogir psychosociabgnitive
history.In addition, students need to complete an occupational prdfileatiant(including
participation in activities that are meaningful,necessary for the client to carry out roles in home,
work, and community environments)
2) THIS MUST BE COMPLETED DURING YOUR ROTATION AND MUST BE SIGNED BY
YOUR CLINICAL INSTRUCTOR.
3) OccupatiorBased Kit write up. This project will be explained in class.
4) Oneshort paper (maximum lendjitre typed paged Arial font size 12 with 1% line spacing) on the
following areas:
a)briefnarrative of the studentds expe+rddiondl ons, r ¢
or psychosocial site
b) descripibn of the facility: gather information about the facility, its organizational structure,
sources of funding, and data about the clients and nature of the problems
) intervention strategiegvaluate the facility and the effectiveness of iteimtien approach
upon the clients
d) occupational therapptential: project the potential contribution of O.T. within the setting.
You might need to describe how occupational therapy services could benefit the clients.
4) The facility may redre additional assignments. The student is responsible to complete the
assignments and submit a final copy tecddemidieldworkcoordinator.

Spend no more thawo pages total on secticmandb. At leasthreepages of this paper should be
devded to sectionsandd listed above. THIS PAPER CAN BE COMPLETED AT HOME
FOLLOWING THE COMPLETION OF THE FIELDWORK ROTATION; HOWEVER SOME
RESEARCH WILL NEED TO BE DONE AT THE FACILITY SO YOU CAN ADEQUATELY
RESPOND TO SECION& AND B OF THIS PAPER.
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At the end of the practicum rotation, a student evaluation is completed by the supervisor and a
feedback site form by the student.

Reference: O0OAn Educational Strategy for O.T. Comm
Dec, 1976, Vol. 3D0pp. 62933
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Milligan College
Graduate Program in Occupational Therapy A

Pink

Level | Practicum A Pediatrics

STUDENT NAME:

UNIVERSITY NAME & ADDRESS: Milligan College, P. O. Box 130,
Milligan College, TN 37682

FACILITY NAME:

FACILITY ADDRESS:

CITY:

PHONE #:

TYPE OF SETTING:

STATE: ZIP:
FAX #:

DATES OF PLACEMENT:

TOTAL NUMBER OF HOURS COMPLETED:

Please respond to items2Z by placing checks in the appropriate columns:

3 points= Satisfactory (S): student demonstrates skiddequate foeducational background];

2 points=[Emerging skills (E): student just starting to demarae these skills for educational level];

1 point= [Needs improvemen{NI): student needs improvement for educational background level]; or
0 pointsg Unsatisfactory (U): did not even met the basic skill requirements].

DesignateN/A (worth 3 points) if the items are not applicable or not addressed.

Please add clarifying statements and /or examples in the comment column.

Must have clarifying statements aral examples for NI, U, and N/A.

TASK OR PROFESSIONAL BEHAVIOR

3
S

ASSESSMENT

1. Gathers necessary information on the

assigned patient/client(s) by record review or

interview (i.e., occupational profile).

2
E

1
NI

0
)

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

2. Performs or assists with one evaluation or
identifies possible evaluations and
discusses with supervisor.

3. ldentifies and documents deficits in
occupational performance areas and
components across the lifespan.

4. Able to demonstrate/administer one
standardized and/or nonstandardized
screening/evaluation/assessment tool.

PLANNING

5. Educates patient/client, family and/or
healthcare team member(s) concerning
the services occupational therapy can offer
using language appropriate to their level of
understanding.

6. Documents the plan of care in a clear and
concise manner according to facility
requirements.

7. Selects and implements at least one
therapeutic activity/modality for at least one
patient/client or group.




3 2|1 0 | COMMENTS: Required for needs improvement (NI),
S E|N |U unsatisfactory ratings (U), and not addressed (N/A)

TASK OR PROFESSIONAL BEHAVIOR

INTERVENTION

8. Initiates therapeutic interactions with
patients/clients and/or family-(ies) and
focuses on plan of care.

9. Demonstrates active listening in treatment
situations.

10. Identifies and adheres to precautions, potential
safety problems or situations, and describes to
supervisor.

11. Explains the steps of at least one therapeutic
activity/modality at the level of understanding of
the patient/client and implements that
activity/modality for an individual or group.

12. Demonstrates several ways to grade or
adapt therapeutic activities/modalities.

ADMINISTRATION/PROFESSIONALISM ‘

13. Presents professional appearance and
attitude.

14. Manages emotions professionally.

15. Respects/maintains professional ethics
and patient/client rights and
confidentiality.

16. Responds appropriately to supervisory
feedback.

17. Takes initiative to ask questions at
appropriate times.

18. Communicates effectively with supervisor
and other staff.

19. Demonstrates responsibility in scheduling
practicum hours, attendance, and turning
in assignments.

20. Takes advantage of learning
opportunities, and demonstrates time
management skills.

21. Demonstrates tolerance for interruptions
and unexpected schedule changes.

22. Verbalizes awareness of self (personal
strengths and weaknesses) and
demonstrates therapeutic use of self with
patients/clients.

23. Recognizes the impact of occupational
performance contexts (including: plan of
care and environmental, cultural, and
socioeconomic aspects).

24. Demonstrates awareness and use of
universal precautions.

25. Writes legibly, uses acceptable grammar,
correct punctuation and spelling.

26. Uses appropriate terminology and
abbreviations approved by facility.

27. Demonstrates appropriate ethical decision
making during professional interactions and
client interventions.
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Comments(When completing this section, you may include diagnosis, age ranges, optional
experiences, remedied problems, streggtind weaknesses.):

RECOMMENDED OVERALL RATING (Total Ponts Earned / 81)
Fieldwork IA

A 7771 81 points

A- 76 points

B + 7471 75 points

B 69171 73 points

B- 671 68 points

C+ 66 points

C 617 65 points

C- 5971 60 points

D+ 58 points

D 5371 57 points

D- 517 52 points

F 50 points and below

s it correlates w
HAN A A4Biligan S NOT
nator swil | have

Pleaz circlet he appropriate grade
Occupational Therapy ProgralkNY THI NG LESS
Coll egebs OT Fieldwork Coo

a
T
di

r

A A- B+ B B- C+ C C- D+ D F

Supervisorods SiDgimat ur e Student dés Si Dateat ur e

Supervisor Please complete and make two copies; one sthident and one to keep at your

facility. Please return theriginal evaluatioswi t hi n one week after the
this rotation. Please mail this back to Milligan along with theu d eewmaluaiien of your

facility.

Please do not havthe student hand carry the evaluation back to the school.

rm

Please return to:

Occupational Therapy Fieldwork Coordinator
Milligan College

P.O. Box 130

Milligan College, TN 37682
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Milligan College

Graduate Program irDccupational Therapy B
Level | Pacticum B& Mental Health

STUDENT NAME:

Yellow

UNIVERSITY NAME & ADDRESS: Milligan College, P. O. Box 130,

FACILITY NAME:

Milligan College, TN 37682

FACILITY ADDRESS:

CITY:

STATE: ZIP:

PHONE #:

FAX #:

TYPE OF SETTING:

DATES OF PLACEMENT:

TOTAL NUMBER OF HOURS COMPLETED:

Please respond to items2X by placing checks ité appropriate columns:

3 points= Batisfactory (S): student demonstrates skidldequate foeducational background];

2 points= Emerging skills (E): student just starting to demonstrate these skills for educational level];
1 point= Needs improvemeniNI): student needs improvement for educational background level]; or
0 points= Pnsatisfactory (U): did not even meet the basic skill requirements].

DesignateéN/A (worth 3 points) if the items are not applicable or not addressed.

Please add clarifyingtatements and /or examples in the comment column.

Must have clarifying statements aral examples for NI, U, and N/A.

TASK OR PROFESSIONAL BEHAVIOR

3 211 0 | COMMENTS: Required for needs improvement (NI),
S E|N |U unsatisfactory ratings (U), and not addressed (N/A)

ASSESSMENT

1. Gathers necessary information on the
assigned patient/client(s) by record review or
interview.

2. Performs or assists with one evaluation or
identifies possible evaluations and
discusses with supervisor.

3. Identifies and documents deficits in
occupational performance areas and
components across the lifespan.

4, Able to demonstrate/administer one
evaluation tool.

PLANNING

5. Educates patient/client, family and/or
healthcare team member(s) concerning
the services occupational therapy can offer
using language appropriate to their level of
understanding.

6. Documents the plan of care in a clear and
concise manner according to facility
requirements.

7. Selects and implements at least one
therapeutic activity/modality for at least one
patient/client or group




TASK OR PROFESSIONAL BEHAVIOR

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

n w
m N
Z
co

INTERVENTION

8. Initiates therapeutic interactions with
patients/clients and/or family-(ies) and
focuses on plan of care.

9.

Demonstrates active listening in treatment
situations.

10.

Identifies and adheres to precautions, potential
safety problems or situations, and describes to

supervisor.

11.

Explains the steps of at least one therapeutic
activity/modality at the level of understanding
of the patient/client and implements that
activity/modality for an individual or group.

12.

Demonstrates several ways to grade or
adapt therapeutic activities/modalities.

ADMINISTRATION/PROFESSIONALISM

13.

Presents professional appearance and
attitude.

14.

Manages emotions professionally.

15.

Respects/maintains professional ethics
and patient/client rights and
confidentiality.

16.

Responds appropriately to supervisory
feedback.

17.

Takes initiative to ask questions at
appropriate times.

18.

Communicates effectively with supervisor
and other staff.

19.

Demonstrates responsibility in scheduling
practicum hours, attendance, and turning
in assignments.

20.

Takes advantage of learning
opportunities, and demonstrates time
management skills.

21.

Demonstrates tolerance for interruptions
and unexpected schedule changes

22.

Verbalizes awareness of self (personal
strengths and weaknesses) and
demonstrates therapeutic use of self with
patients/client.

23.

Recognizes the impact of occupational
performance contexts (including: plan of
care and environmental, cultural, and
socioeconomic aspects).

24,

Demonstrates awareness and use of
universal precautions.

25.

Writes legibly, uses acceptable grammar,
correct punctuation and spelling.

26.

Uses appropriate terminology and
abbreviations approved by facility.

27.

Demonstrates appropriate ethical decision-
making during professional interactions and
client interventions.
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Comments(When completing this section, you may include diagnosis, age ranges, optional
experiences, remedied problems, streggtind weaknesses.):

RECOMMENDED OVERALL RATING (Total Points Earned /81)
Fieldwork IB

A 7771 81 points

A- 76 points

B+ 74i 75 points

B 69171 73 points

B- 671 68 points

C+ 66 points

C 617 65 points

C- 5971 60 points

D+ 58 mints

D 5371 57 points

D- 517 52 points

F 50 points and below
Pleasecirclde he appropriate grade as it correlates wi"
Occupational Therapy ProgradNY THI NG LESS THAN A A4&Bibligan S NOT P/
Co | | e grefldlwork@dordinator will have the final say on all the fieldwork grades.

A A- B+ B B- C+ C C- D+ D F

Supervisorbés Sibgmatur e St u d eSignatiire Date

Supervisor,Please complete and make two copies; one for the student and one to keep at your facility.
Please return theriginal evaluatioswi t hi n one week after the stude
Please mail this back to Milligaalong with thest u d eewaluaiien of your facility.

Please do not have the student hand carry the evaluation back to the school.

Please return to:

Occupational Therapy Fieldwork Coordinator
Milligan College

P.O. Box 130

Milligan College, TN 3768



Milligan College

Graduate Program irOccupational Therapy
Level | Practicum @ Adult Physical Dysfunction

STUDENT NAME:

UNIVERSITY NAME & ADDRESS: Milligan College, P. O. Box 130,
Milligan College, TN 37682

FACILITY NAME:

FACILITY ADDRESS:

CITY: STATE: ZIP:

PHONE #: FAX #:

TYPE OF SETTING:

DATES OF PLACEMENT:

TOTAL NUMBER OF HOURS COMPLETED:

C
Blue

Please respond to item=2¥ by placing checks in the appropriate columns:

3 points= Batisfactory (S): student demonstrates skidldequate foeducational background];

2 points= Emerging skills (E): student just stéing to demonstrate these skills for educational level];

1 point= Needs improvemen{NI): student needs improvement]; or

0 points= Pnsatisfactory (U): did not even meet the basic skill requirements].
DesignateN/A (worth 3 points) if the items are rtoapplicable or not addressed.
Please add clarifying statements and /or examples in the comment column.
Must have clarifying statements aral examples for NI, U, and N/A.

TASK OR PROFESSIONAL BEHAVIOR

1. Gathers necessary information on the
assigned patient/client(s) by record review or
interview.

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

3 2 0
S |E U
ASSESSMENT JJJJ

2. Performs or assists with one evaluation or
identifies possible evaluations and
discusses with supervisor.

3. ldentifies and documents deficits in
occupational performance areas and
components across the lifespan.

4. Able to demonstrate/administer one
evaluation tool.

PLANNING

5. Educates patient/client, family and/or
healthcare team member(s) concerning
the services occupational therapy can offer
using language appropriate to their level of
understanding.

6. Documents the plan of care in a clear and
concise manner according to facility
requirements.

7. Selects and implements at least one
therapeutic activity/modality for at least one
patient/client or group.




TASK OR PROFESSIONAL BEHAVIOR

INTERVENTION

8. Initiates therapeutic interactions with
patients/clients and/or family-(ies) and
focuses on plan of care.

0nw

mnN

CcC o

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

9. Demonstrates active listening in treatment
situations.

10. Identifies and adheres to precautions, potential
safety problems or situations, and describes to
supervisor.

11. Explains the steps of at least one therapeutic
activity/modality at the level of understanding
of the patient/client and implements that
activity/modality for and individual or group.

12. Demonstrates several ways to grade or
adapt therapeutic activities/modalities.

ADMINISTRATION/PROFESSIONALISM

13. Presents professional appearance and
attitude.

14. Manages emotions professionally.

15. Respects/maintains professional ethics
and patient/client rights and
confidentiality.

16. Responds appropriately to supervisory
feedback.

17. Takes initiative to ask questions at
appropriate times.

18. Communicates effectively with supervisor
and other staff.

19. Demonstrates responsibility in scheduling
practicum hours, attendance, and turning
in assignments.

20. Takes advantage of learning
opportunities, and demonstrates time
management skills.

21. Demonstrates tolerance for interruptions
and unexpected schedule changes.

22. Verbalizes awareness of self (personal
strengths and weaknesses) and
demonstrates therapeutic use of self with
patients/clients.

23. Recognizes the impact of occupational
performance contexts (including: plan of
care and environmental, cultural, and
socioeconomic aspects).

24. Demonstrates awareness and use of
universal precautions.

25. Writes legibly, uses acceptable grammar,
correct punctuation and spelling.

26. Uses appropriate terminology and
abbreviations approved by facility.

27. Demonstrates appropriate ethical decision-
making during professional interactions and
client interventions.




Comments(When completing this section, you may include diagnosis, agesaogtional
experiences, remedied problems, streggtnd weaknessgs

RECOMMENDED OVERALL RATING (Total Points Earned_ /81)
Fieldwork IC

A 7771 81 points

A- 76 points

B + 7471 75 points

B 69171 73 points

B- 671 68 points

C+ 66 points

C 617 65 points

C- 5971 60 points

D+ 58 points

D 5371 57 points

D- 517 52 points

F 50 points and below

Please circld h e

A A-

oT

appropriate
Occupational Therapy Progra®dNYTHING LE S
Col |l egeds

Fi el

Supervisorés

SiDgt@mat ur e

dwor

B+ B B- C+ C C- D+ D F
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Bo I. GilligdrOT PASSI
or wi l | have t

Student 6s

Si Pateat ur e

Supervisor Please complete and make two copies; one for the student and one to keep at your facility.

Please return theriginal evaluatioswi t hi n

one

we e k

aft dthisrothtien. st ude

Please mail this back to Milligan along with tite u d eewatuaii@nof your facility.
Please do not have the student hand carry the evaluation back to the school.

Please return to:

Occupational Therapy Fieldwork Coordinator

Millig an College
P.O. Box 130

Milligan College, TN 37682
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Milligan College
Graduate Program in Occupational Therapy
The St udent dthe Felveolk Exgdrienoen

Level | Practicum A Pediatrics

STUDENT NAME:

COLLEGE NAME & ADDRESS: Milligan College, P. O. Box 130, Milligan College, TN 37682
FACILITY NAME:

FACILITY ADDRESS:

CITY: STATE: ZIP:
PHONE #: FAX #: EMAIL:

Clinical Supervisor:

Type of Setting:  Psychosocial Physical Disabilities

Dates of Placement: Number of Hours:

Over All Quality of Experience: Excellent Good Fair Poor

This form is tobe used to provide feedback to your supervisor and the school concerning various aspects of supervision and
characteristics of the clinical setting in an objective manner. However, it is hoped that you will feel free to communicate
your feelings and needo your supervisor throughout the experience and not wait until you fill out this assessment to let
them know. This is your opportunity to share your comments about the learning experience that was provided. The
completedorm should be given to youtpervisor on your last clinical day, when the supervisor does your evaluation.

Rater: Please check appropriate column for each item below:
P = Poor(<25%) F = Fair (25-50%) G = Good(50-75%) EX = Excellent(>75%) NA = Not Applicable

SA = Strongly Agree A= Agree  N= Neutral D =Disagree = SD = Strongly disagree

Opportunity given to: P F G | EX | NA

Obtain data/learn assist for test, records, staff, others

Observe and assist with evaluations

Become familiar with goal setting

Assist with or observe treatment procedures

Refine observation skills

Intervene therapeutically

Problem solve and make decisions

Take initiative/accept responsibility

Expl ore OT6s role at facility

Observe interdiscipiary collaboration

Supervision and Feedback Given Regarding:

Evaluation administration and scoring skills

Communication/professionalism

Treatment skills

Note writing skills

Indirect services skills

Confidentiality/ HIPPA standards enforced

Student evaluation discussed: Yes No

Characteristics of supervisor: SA | A N | D SD

Was accessible to the student

Encouraged active student participation

Provided structure and guidance forve®pment of clinical skills

Provided professional support and encouragement




SA

SD

Demonstrated effectiveness as a role model in:

Establishing rapport with patients/clients

Defining patient/client problems

Performingtreatment

Working with other professionals

Exhibiting professional attitudes and values

OTHER:

EX

NA

Characteristics of the Clinical Setting:

1. Describe the patient caseload (diagnosis, atc.). Did it provide an adequate number of patients/clients?

2. s the setting organized for effective student learning? Explain why or why not.

3. What aspects of the facility did you tiki were especially good?

4. What changes could be made to improve the experience?

ADDITIONAL COMMENTS:

| have read this report.

Signature of Supervisor Date Signature of Student

Please return to:Occupational Therapy Fieldwork Coordinator, Milligan College,
P. O. Box 130, Milligan College, TN 37682 as s@s practicum is completed.

Date




Milligan College
Graduate Program in Occupational Therapy
The St udent dthe Felveolk Exgdrienoen

Level | Practicum B Mental Health

STUDENT NAME:

COLLEGE NAME & ADDRESS: Milligan College, P. O. Box 130, Milligan College, TN 37682
FACILITY NAME:

FACILITY ADDRESS:

CITY: STATE: ZIP:
PHONE #: FAX #: EMAIL:

Clinical Supervisor:

Type of Seihg:  Psychosocial Physical Disabilities

Dates of Placement: Number of Hours:

Over All Quality of Experience: Excellent Good Fair Poor

This form is to be used to providieedback to your supervisor and the school concerning various aspects of supervision and
characteristics of the clinical setting in an objective manner. However, it is hoped that you will feel free to communicate
your feelings and needs to your supervikmoughout the experience and not wait until you fill out this assessment to let
them know. This is your opportunity to share your comments about the learning experience that was provided. The
completedorm should be given to your supervisor on yout keinical day, when the supervisor does your evaluation.

Rater: Please check appropriate column for each item below:
P = Poor(<25%) F = Fair (25-50%) G = Good(50-75%) EX = Excellent(>75%) NA = Not Applicable.

SA = Strongly Agree A= Agree N= Neutral D = Disagree  SD = Strongly disagree

Opportunity given to: P F G | EX | NA

Obtain data/learn assist for test, records, staff, others

Observe and assist with evaluations

Become familiar with goal setting

Assist with or dserve treatment procedures

Refine observation skills

Intervene therapeutically

Problem solve and make decisions

Take initiative/accept responsibility

Expl ore OT6s role at facility

Observe interdisciplinary collaboration

Supervision and Feedback Given Regarding:

Evaluation administration and scoring skills

Communication/professionalism

Treatment skills

Note writing skills

Indirect serviceskills

Confidentiality/ HIPPA standards enforced

Student evaluation discussed: Yes No

Characteristics of supervisor: SA | A N | D SD

Was accessible to the student

Encouraged active student participation

Provided structure and guidance for development of @lirskills

Provided professional support and encouragement







SA

SD

Demonstrated effectiveness as a role model in:

Establishing rapport with patients/clients

Defining patient/client problems

Performing treatment

Working with other professionals

Exhibiting professional attitudes and values

OTHER: P

EX

NA

Characteristics of the Clinical Setting:

5. Describe the patient caseload (diagnosis, age, etc.). piovide an adequate number of patients/clients?

6. Is the setting organized for effective student learning? Explain why or why not.

7. What aspects of the facility did you think were especigdigd?

8. What changes could be made to improve the experience?

ADDITIONAL COMMENTS:

| have read this report.

Signature of Supervisor Date Signature of Student

Please return to:Occupational Therapy Fieldwork Coordinator, Milligan College,
P. O. Box 130, Milligan College, TN 37682 as soon as practicuongpleted.

Date




Milligan College
Graduate Program in Occupational Therapy
The St udent dthe Aeldveoik Exgdrienoen o

Level | Practicum @ Adult Physical Dysfunction

STUDENT NAME:

COLLEGE NAME & ADDRESS: Milligan College, P. O. Box 130, Milligan College, TN 37682
FACILITY NAME:

FACILITY ADDRESS:

CITY: STATE: ZIP:
PHONE #: FAX #: EMAIL:

Clinical Supervisor:

Type of Setting:  Psychosocial Physical Disabilies

Dates of Placement: Number of Hours:

Over All Quality of Experience: Excellent Good Fair Poor

This form is to be used to provide fdxatk to your supervisor and the school concerning various aspects of supervision and
characteristics of the clinical setting in an objective manner. However, it is hoped that you will feel free to communicate
your feelings and needs to your supervisootighout the experience and not wait until you fill out this assessment to let
them know. This is your opportunity to share your comments about the learning experience that was provided. The
completedorm should be given to your supervisor on your ldisical day, when the supervisor does your evaluation.

Rater: Please check appropriate column for each item below:
P = Poor(<25%) F = Fair (2550%) G = Good(50-75%) EX = Excellent(>75%) NA = Not Applicable.

SA = Strongly Agree A= Agree  N#Neutral D =Disagree  SD = Strongly disagree

Opportunity given to: P F G | EX | NA

Obtain data/learn assist for test, records, staff, others

Observe and assist with evaluations

Become familiar with goal setting

Assist with or obsese treatment procedures

Refine observation skills

Intervene therapeutically

Problem solve and make decisions

Take initiative/accept responsibility

ExploreOT6s rol e at facility

Observe interdisciplinary collaboration

Supervision and Feedback Given Regarding:

Evaluation administration and scoring skills

Communication/professionalism

Treatment skills

Note writing skills

Indirect services sks

Confidentiality/ HIPPA standards enforced

Student evaluation discussed: Yes No

Characteristics of supervisor: SA | A N | D SD

Was accessible to the student

Encouraged active student participation

Provided structure and guidance for development of clinkibs s

Provided professional support and encouragement







SA

SD

Demonstrated effectiveness as a role model in:

Establishing rapport with patients/clients

Defining patient/client problems

Performing treatment

Working with other professionals

Exhibiting professional attitudes and values

OTHER: P

EX

NA

Characteristics of the Clinical Setting:

9. Describe the patient caseload (diagnosis, age, etc.). Did idpram adequate number of patients/clients?

10. Is the setting organized for effective student learning? Explain why or why not.

11. What aspects of the facility did you think were especiallyd§oo

12. What changes could be made to improve the experience?

ADDITIONAL COMMENTS:

| have read this report.

Signature of Supervisor Date Signature of Student

Please return to:Occupational Therapy Fieldwork Coordinator, Milligan College,
P. O. Box 130, Milligan College, TN 37682 as soon as practicum isletedp

Date




Milligan College
Graduate Program in Occupational Therapy

FW LEVEL-EVALUATION FORM
FOR PSYCHOSOCIAL or NBWDITIONAL SETTINGS

STUDENT NAME: DATE:

AGENCY NAME :

AGENCY ADDRESS:

CITY: STATE: ZIP:
PHONE #: FAX #: EMAIL:

Clinical Supervisor:

Number of times attended: Number of absences not made up:

Dates of Placement: Number of Hairs:

Over All Quality of Experience: Excellent Good Fair Poor

Please respond to items25 by placing checks in the appropriate columns:

3 points fSatisfactory (S): student demonstrates skilldequatdor educatimal background]

2 points FEmerging skills (E): student just starting to demonstrate these skills for educational level];
1 points FNeeds improvemeni(NIl): student needs improvement for educational background level]; or
0 points FUnsatisfactory (U): studentdid not even reet the basic skill requirements].

DesignateN/A (worth 3 points) if the items are not applicable or not addressed.

Please add clarifying statements and /or examples in the comment column.

Must have clarifying statements aral examples for NI, U, and N/A.

TASK OR PROFESSIONAL BEHAVIOR 3 2|1 0 | COMMENTS: Required for needs improvement (NI),
S E | NI U unsatisfactory ratings (U), and not addressed (N/A)

1. Can the student communicate effectively with
clients both on a verbal and non-verbal level
(e.g. posture, body language, respect for
personal space)?

2. Can the student communicate effectively with
staff and other people (disciplines-social work,
nursing, etc.; family members)?

3. Does the student establish rapport with

selected clients?

4. Do clients favorably relate to and accept
the student?

5. Does the student show empathy toward
the client?

6. Does the student interpret occupational
therapy to others according to their level

of interest and understanding?

7. Does the student produce written reports
according to the requirements of the
facility (reports reflect organization,
clarity, pertinence, accuracy, and
thoroughness)?

Subtotal | :



TASK OR PROFESSIONAL BEHAVIOR

PROFESSIONAL BEHAVIOR/ATTITUDE

8. Is the student punctual, and does the
student notify the supervisor when he/she
is going to be late or absent and
investigate make-up time if that is
appropriate?

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

9. Does the student handle client
information with discretion?

10. Ils the studentds afy

11. Does the student handle personal or
professional frustrations appropriately?

12. Does the student assist with program set-up
and/or clean up?

13. Does the student modify behavior in
response to supervision?

14. Does the student demonstrate and take
interest in opportunities available at the facility
(planned or impromptu situations)?

15. Does the student utilize free or unscheduled

time constructively?

Subtotal Il

TASK OR PROFESSIONAL BEHAVIOR

DATA GATHERING

16. Is the student able to select pertinent
information regarding the client from
available resources (i.e. charts,
textbooks/references, discussion with
other disciplines, family comments)?

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

17. Does the student effectively use
information gained from observations of
verbal and non-verbal behavior to
enhance client performance?

18. Does the student take responsibility for
investigating any part of observed
activities, program formats, or procedures
that are not readily understood?

Subtotal IlI:

TASK OR PROFESSIONAL BEHAVIOR

PROGRAM PLANNING/IMPLEMENTATION

19. Can the student identify client needs?

NI

C o

COMMENTS: Required for needs improvement (NI),
unsatisfactory ratings (U), and not addressed (N/A)

20. Can the student describe the major
intervention strategies used by the facility
to enhance client performance?

21. Does the student take an active role in
the program of the agency?

22. Is the student able to offer constructive
suggestions and/or problem-solve in new
situations?

23. Can the student identify and/or utilize
precautions taken with clients whom they
are observing and/or treating?




24. Following a program session, is the
student able to select at least one
appropriate client-oriented goal?

25. Following the setting of goals, can the
student select at least one appropriate
therapeutic activity?

Subtotal IV:

COMMENTS:
RECOMMENDED OVERALL RATING (Total Points Earned / 75)
Fieldwork IB1 Psychosocial or Neiiraditional Setting

A 7271 75 max points

A- 70-71 points

B+ 681 69 points

B 641 67 points

B- 621 63 points

C+ 61 points

C 561 60 points

C- 55 points

D+ 53 - 54 points

D 4971 52 points

D- 4771 48 points

F 46 points and below
Pleasecircle he appropriate grade as it correlates wi
Occupational Therapy ProgradkNY THI NG LESS THAN A A4&Bibligan S NOT P/
Coll egebs OT Fieldwork Coordinator wil/l have th

A A- B+ B B- C+ C C- D+ D F

Supervisords SiDgimat ur e Student dés Si Dateat ur e

Supervisor,Please complete and make two copies; one for the student and one to keep at your facility.
Please return theriginal evaluatioswi t hi n one we e kompldtionefrthistrotaton.s t u d e
Please mail this back to Milligan along with tite u d eewvaluaiien of your facility.

Please do not have the student hand carry the evaluation back to the school.

Please return to:

Occupational Therapy Fieldwork Coordioa
Milligan College

P.O. Box 130

Milligan College TN 37682






Milligan College
Graduate Program in Occupational Therapy

STUDENTG6S FEEDBACK HEewEM OF FI ELDWO
FORPSYCHOSOCIAL or NDRADITIONAL SETTINGS

This evaluation form is an importantl timo your field work supervisor, faculty, and other students. It provides
information to change and/or commend the fieldwork and academic programs. Pleaseratke
suggestions amonstructive criticism when requested.

1. Name and Address of Facility

2. Dates of Assignment From To

3. Type of Facility:

4, Characteristics of SettingUsing the following scale, rate the items below F@®R (1)to
EXCELLENT (5) ]. Please utiliZéPf or onot providedo. Make commen!/
POOR------------ EXCELLENT
1. Physical facilities 1 2 3 4 5 NP
Comments
2. Organization and administration of 1 2 3 4 5 NP

the facility (staffing patterns,
interdisciplinary approach)

Comments

3. Quality of the program services offered 1 2 3 4 5 NP
Comments

4. Sdting effective for student learning 1 2 3 4 5 NP
Comments

5. Describe the client population which you
observed and/or were assigned (diagnoses
and ages).

Comments

POOR----==------ EXCELLENT

52



6. Was thersufficient supervision (formal/informal)? 1 2 3 4 5 NP
Was it effective? Why or why not? (feedback, support)
Comments:

7. Rank your personal experience (wbagot out of it). 1 2 3 45
Please explain

8. Rate this field work experience by circling the appropriate numbgr.2 3 4 5
Please explain

9. How do you feel this netnaditional practicum experience compares with the traditional ones you have had?
Strengths? Weaknesses?

10. In summary, what changes would you like to see made to improve the experience?

Studentds Signature Supervisords Signature

Date Date

Please return to

Occupational Therapy Fieldwork Coordinator
Milligan College

P.O. Box 130

Milligan College, TN 37682
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Fieldwork Level IPolicies & Forms
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Milligan College
Graduate Program in Occupational Therapy
Performance Requirementsdr Level Il Fieldwork Experience

The Milligan College Graduate Program in Occupational Therapy expects its students to meet standards of
performance necessary to satisfy requirlkedwork s of th
PerformanRepaahd to develop entigvel competence at the OTR level as identified in the American
Occupational T letylLavelRoletDelhaeation fartOTRs andl €OTAS

The Standards for an Accredited Educational Program for the Occupati@mséflfaeiopted 2007 by
ACOTE) and were used along with other materials to develop the following general objectives for Milligan
Collegestudents for Level Il fieldwork education.

The contract that has been established between the facility and thgetallegpecific responsibilities of the

clinical site. The facility will select clinical education faculty who have the qualifications necessary to perform
clinical teaching responsibilities, including the following: competence in the area oactinecal prhich they

teach; demonstrated effective teaching and evaluation of students; demonstrated effective communication skills;
and a record of ethical behavior and involvement in professional development opportunities. The facility will
inform thestudent and the college of the individual(s) responsible for the direct supervision and evaluation of
each student. Level Il fieldwork supervision shall be provided by a certified occupational therapist with a
minimum of one year experience in a presgitieg.

Overtwenty percentof the curriculum is dedicated_evel Il fieldwork. The fieldwork experience is a crucial
part of your professional preparation. The experience should provide you with the opportunity to carry out
professional responsibéiiunder supervision and for professional role modeling.

ThelLevel Il fieldwork experiences are the culminating portion of the program. As such, at tloe @dnclus
Level Il fieldwork experiences, the student will:

1 Demonstrate professiodalel knowlége and competencies necessary for practice as an occupational
therapist in health care and human service delivery systems particularly in underserved areas.

1 Engage in critical evaluation and application of research, resourceful thinking, ansbjwiollskills
in practice.

1 Exhibit the administrative skills necessary for the service delivery of occupational therapy.
1 Model excellence in social, personal and professional ethics.

1 Participate as a servégdder in the field of occupational apst

Please refer feieldwork Performance Evaluation for the Occupational (A@fiay2btR)emthich serves as the
assessment for competence for datrgl practice.

55



® The American
n Occupational Therapy

- m— Association, Inc.

Fieldwork Performance Evaluation
For The Occupational Therapy Student

WS SIGNATURES:
NAME:  (LAST) (FIRST) (MIDDLE) | HAVE READ THIS REPORT,
COLLEGE OR UNIVERSITY

SIGNATURE OF STUDENT
FIELDWORK SETTING:

]

CITY STATE SIGNATURE OF RATER #1 | \

TYPE OF FIELDWORK

NAME OF ORGANIZATION/FACILITY \ NUMBER OF PERSONS CONTRIBUING TO THIS REPORT
ADDRESS: (STREET OR PO BOX) \ /\ ﬂ
)
—ztp-
- /
s

ORDER OF PLACEMENT: 1 2 3 4 OUTOF 1

PRINT NAME/CREDENTIALS/POS|TION
FROM TO:

DATES OF PLACEMENT SIGNATURE OF RATER #2 (IF APPLICABLE)

NUMBER OF HOURS COMPLETED PRINT NAME/CREDENTIALS/POSITION

FINAL SCORE

PASS: NO PASS:

SUMMARY COMMENTS:
(ADDRESSES STUDENT'S CLINICAL COMPETENCE)
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